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(Underwood v. Maloney, 256 F2d 334 (3d Cir), cert den 
358 US 864 (1958)), II, 3, pp 71-78 

State Court Assesses Its Jurisdiction and Injunctive Powers 
Under Federal Labor Statutes and Lincoln Mills Decision 
(McCarroll v. Los Angeles County District Council of 
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Jurisdiction—Cont. 
Carpenters, 315 P2d 322 (Cal 1957), cert denied 26 USL 
Week 3220 (US Jan 27, 1958) (No 724)), I, 1, pp 71-73 
State Court Jurisdiction Upheld in Common-Law Tort Action 
Although Facts Alleged Constitute Union Unfair Labor 
Practice (Selles v. Local 174 of Int’l Brotherhood of Team- 
sters, 314 P2d 456 (Wash 1957) ), I, 1, pp 70-71 


Labor-Management Reporting and Disclosure Act 
Labor-Management Reporting and Disclosure Act of 1959 
Prohibits Union Expenditures Contrary to Federal Labor 
Policy or the Union Constitution (Highway Truck Drivers 
v. Cohen, 182 F Supp 608 (ED Pa), affd per curiam 284 
F2d 162 (3rd Cir 1960), cert den 365 US 833 (1961)), IV, 
3, pp 88-91 


Landrum-Griffin Act 
see Labor Management Reporting and Disclosure Act 


Mediation 
see Arbitration and Mediation 


Pension and Welfare Plans 

Availability of Breach of No-Strike Clause as Setoff in 
Action for Breach by Employer of Agreement to Contribute 
to Employee Welfare Fund (Lewis v. Benedict Coal Corp., 
361 US 459 (1960)), IV, 1, pp 93-94 

Taft-Hartley Act Does Not Pre-empt the Field of Legislation 
Regarding the Limitations and Requirements It Imposes 
Upon Employee Welfare Trusts (In the Matter of Thacher, 
10 NY2d 439, 443, 180 NE2d 245, 224 NYS2d 657 (1962)), 
V, 4, pp 95-100 

Unemployment Due to a Pension Plan Contained in a Col- 
lective Bargaining Contract Not Compensable Under Mas- 
sachusetts Employment Security Law (Lamont v. Director 
of The Division of Employment Security, — Mass —, 149 
NE2d 372 (1958)), II, 2, pp 80-83 


Picketing 
Organizational Picketing Subject to State Regulation (Inter- 
national Brotherhood of Teamsters, Local 695, A.F.L. v. 
Vogt, Inc., 77 Sup Ct 1166 (1957)), I, 1, pp 69-70 
Statute Prohibiting Picketing by Nonemployees During Strike 
or Lockout Is Constitutional (Dougherty v. Commonwealth, 
199 Va 515, 100 SE2d (1957)), I, 3, pp 68-69 
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INDUSTRIAL RELATIONS DIGEST 


Representation Elections 


Craft Severance: The Doctrine of American Potash (Ameri- 
ean Potash & Chemical Corporation, 107 NLRB 1418 
(1954) ), III, 1, pp 80-89 

Effect of Failure to Comply With Filing Procedure of The 
National Labor Relations Act—National Labor Relations 
Act §9(F) (NLRB v. District 50, UMW (Bowman Trans- 
portation, Inc.), 355 US 453 (1958) ), I, 3, pp 78-79 

No Extrinsic Evidence Will Be Admissible in a Representa- 
tion Proceeding for the Purpose of Determining the Validity 
of a Union Security or Check-Off Clause in a Contract 
for Bar Purposes (Keystone Coat, Apron & Towel Supply 
Company, 121 NLRB No 25 (1958)), II, 2, pp 71-74 

Representation Proceedings—Federal District Court Jurisdic- 
tion to Enjoin Enforcement of NLRB Determination that 
Hot-Cargo Clause Prevents Contract From Barring Election 
(Local 1545, United Board of Carpenters v. Vincent, 286 
F2d 127 (2nd Cir 1960)), IV, 4, pp 90-93 


“Right-To-Work” Laws 
see Union Security 


Secondary Boycotts 


“Ally” Doctrine (Carpenters Union (J. G. Roy & Sons Co.), 
118 NLRB No 24, 40 LRRM 1171 (1957)), I, 1, pp 75-76 
Boyeotts—Self-Employer Has No Cause of Action Against 

Unions for Blacklisting to Enforce Union Hours Standards 

(St. John v. Building Trades Council, 352 P2d 820 (Nev 
1960) ), IV, 3, pp 77-79 

Secondary Boycott—“Hot Cargo” Clauses as a Defense to a 
Charged Violation of Section 8(b)(4) of the Labor Man- 
agement Relations Act (Milk Drivers & Dairy Employees 
v. NLRB, 245 F2d 817 (2d Cir 1957), petition for cert 
filed 26 USL Week 3077 (US Aug 29, 1957) (No 412)), 
I, 2, pp 72-73 


Strikes and Lockouts 


Contract Enforcement—No-Strike Clause—Enforceability 
Under Labor Management Relations Act (A. H. Bull Steam- 
ship Co. v. Seafarers’ Union, 250 F2d 326 (2d Cir 1957), 
cert den 26 USL Week 3220 (US Jan 27, 1958) (No 665)), 
I, 2, pp 62-63 

Lockout in Multi-Employer Bargaining Context Limited to 
Defensive Use (Brown Food Store, 137 NLRB No 6 (May 
4, 1962)), V, 4, pp 91-94 
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Strikes and Lockouts—Cont. 


Six Carrier Mutual Aid Pact: A New Concept of Management 
Strike Strategy in the Airline Industry (Six Carrier Mutual 
Aid Pact, No 9977, CAB, Order E-13899, May 20, 1959, 
aff’d on reconsideration, CAB, Order E-14563 Oct 19, 
1959), III, 1, pp 69-79 

Strike Benefits Received From Labor Unions Are Taxable 
(Kaiser v. United States, 158 F Supp 865 (ED Wis 1958)), 
I, 4, pp 79-81 

Strike Superseniority (Valid Extension of NLRB v. Mackay 
Radio and Telegraph or Violation of Section 8(a)(3) of 

< the NLRA? NLRB v. California Date Growers Assn., 259 
F2d 587 (9th Cir 1958); Olin Mathieson Chemical Corp. v. 
NLRB, 232 F2d 158 (4th Cir 1956), aff’d per curiam 352 
US 1020 (1957); NLRB v. Potlatch Forests, 189 F2d 82 
(9th Cir 1951)), III, 3, pp 71-79 

Strikes—Statute Expressly Granting Public Employees the 
Right to Bargain Collectively Grants Them by Implication 
the Right to Strike (Los Angeles Metropolitan Transit Au- 
thority v. Brotherhood of Railroad Trainmen, 355 P2d 905 
(Cal 1960) ), IV, 2, pp 90-93 

Unemployment Insurance—Suspension of Benefits Due to 
Industrial Dispute—“Establishment” Accorded a Geograph- 
ical Meaning (Matter of Ferrara, 10 NY2d 1, 217 NYS2d 
11, 176 NE2d 43 (1961)), V, 1, pp 98-102 


Unfair Labor Practices 

The Brown-Olds Dues Reimbursement Remedy (J. S. Brown- 
E. F. Olds Plumbing & Heating Corp., 115 NLRB 594 
(1956) ), II, 3, pp 65-71 

Contracts and Unfair Labor Practices: An Accommodation of 
Policies (Plumbers Union v. Dillion, 255 F2d 820 (9th Cir 
1958)), II, 3, pp 76-81 

Discovery-Inspection of Employer’s Books After Enforcement 
of NLRB Back Pay Order—Absence of Contempt Proceed- 
ings (NLRB v. Deena Artware, Ine., 251 F2d 183 (6th 
Cir 1958)), I, 3, pp 71-73 

Duty to Bargain—Refusal to Bargain With Old-Plant Em- 
ployee Representative After Relocation of Plant (NLRB 
v. Lewis, 246 F2d 886 (9th Cir 1957)), I, 2, pp 66-67 

Employer Twenty-Year Superseniority Plan Constitutes an 
Unfair Labor Practice Without a Showing of Intent to 
Discriminate (Erie Resistor Corp., 132 NLRB No 51 
(1961)), V, 1, pp 90-93 
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Unfair Labor Practices—Cont. 


General Contractor’s Breach of Subcontract Because of Union 
Affiliation of Subcontractor’s Employees Violates § 8(a) 
(3) (Northern Cal. Chapter, Associated Gen. Contractors, 
Lab Rel Rep (41 LRRM 1209) (NLRB Dec 16, 1957)), I, 3, 
p 73 

Joint and Several Liability: Economic Coercion by a Union 
as an Employer Defense to an Unfair Labor Charge: 
Employer’s Unsuccessful Resort to the NLRB as a Miti- 
gating Circumstance (NLRB v. Lexington Electrical Prod- 
ucts Co., 283 F2d 54 (3d Cir 1960)), IV, 2, pp 82-87 

National Labor Relations Board Lacks Authority to Restrain 
Union Conduct Affecting Employers Not Injured by Ascer- 
tained Unfair Practices (International Brotherhood of 
Teamsters v. NLRB, 262 F2d 456 (DC Cir 1958)), II, 2, 
pp 64-68 


Union Rights and Obligations 


Collective Bargaining Agreements Specifically Enforced 
Under Section 301(a) of the Taft-Hartley Act (Textile 
Workers Union v. Lincoln Mills of Alabama, 353 US 448, 77 
Sup Ct 912 (1957)), I, 1, pp 73-74 

The Labor-Management Relationship: Present Damages for 
Loss of Future Contracts (United Shoe Workers v. Brooks 
Shoe Mfg. Co., 187 F Supp 509 (ED Pa 1960)), V, 2, 
pp 84-92 

Minority Union’s Customer Appeals and “We Do Not Patron- 
ize” List Are Protected Free Speech (NLRB v. Inter- 
national Ass’n of Machinists, 263 F2d 796 (9th Cir 1959)), 
II, 2, pp 63-64 

Rights of a Union Unwanted by Majority of Workers (Petri 
Cleaners Ine. v. Automotive Employees, Laundry Drivers 
and Helpers Local 88, 349 P2d 76, 2 Cal Rptr 470 (1960)), 
III, 2, pp 75-78 

Union’s Liability for Wrongful Expulsion (Madden v. Atkins, 
4 NY2d 283, 151 NE2d 73, 174 NYS2d 633 (1958)), I, 4, 
pp 67-69 

Unlawful Union Conduct Held to “Infect” Lawful Conduct, 
Rendering Union Liable for Total Damages Under Section 
303 (Carpenters Union v. Cisco Constr. Co., 266 F2d 365 
(9th Cir 1959), cert denied 80 Sup Ct 75 (1959)), II, 3, 
pp 78-80 
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Union Security 


Agency Shop Lawful Form of Union Security Under Labor 
Management Relations Act (General Motors Corp., CCH 
Lab L Rep (133 NLRB No 21) 10416 (4 Lab Rel) (Sept 29, 
1961)), V, 2, pp 82-84 

Discount for Prompt Payment of Union Dues Not Violative 
of Section 8(b)(2) Though Fines for Late Payment 
Would Be (NLRB v. Bakery & Confectionery Workers’ 
International Union of America, Local 12, AFL-CIO, 245 
F2d 211 (3d Cir 1957)), I, 1, pp 76-78 

Employee Rights—Right-To-Work-Laws—Public Employees’ 
Right to Organize (Lunsford v. City of Bryan, — Tex —, 
297 SW2d 115 (1957)), I, 4, pp 77-79 

National Labor Relations Board Rejects a Court of Appeals’ 
Interpretation of the Union-Security Provisions of the 
Labor-Management Relations Act (International Wood- 
workers of America, Local 13-433, AFL-CIO, 119 NLRB 
211 (Supplemental Order 1958) ), I, 3, pp 67-68 

The NLRB and Agency Shops in Right-To-Work States 
(General Motors Corp., 4 CCH Lab L Rep § 9663 (Feb 20, 
1961) revd on reh 4 CCH Lab L Rep § 10416 (NLRB Sept 
29, 1961)), V, 1, pp 94-98 

Provision in Collective Bargaining Agreement That All Em- 
ployees Shall Be or Become Union Members “To the Extent 
and in the Manner Permitted by Law” Not an Invalid 
Closed Shop Agreement (Lewis v. Quality Coal Corp., 270 
F2d 140 (7th Cir 1959)), II, 3, pp 81-83 

Section 14(b) of Taft-Hartley Act Held to Authorize State 
Court Enforcement of State Agency Shop Prohibition 
(Higgins v. Cardinal Mfg. Co., 188 Kan 11, 360 P2d 456, 
cert den 368 US 829 (1961)), V, 2, pp 96-99 

Union Security—Agency Shop Illegal Under Nevada Right- 
To-Work Law (Amalgamated Ass’n of Street Employees 
v. Las Vegas T. R. Stage Line, Inc., 49 LRRM 2732 (De- 
cember 29, 1961)), V, 4, pp 100-102 

Union Security—Disecrimination by Union—Effect of Em- 
ployee’s Payment of Dues Subsequent to Adverse Arbitra- 
tion Award but Prior to Actual Discharge (International 
Ass’n of Machinists v. NLRB, 247 F2d 414 (2d Cir 1957)), 
I, 2, pp 73-74 

Union Shop Provision of Railway Labor Act Held Unconstitu- 
tional (Looper v. Georgia So. & Fla. Ry., No 16,537, Bibb 
Super Ct, Ga, Dee 8, 1958), II, 1, pp 78-80 


Welfare Plans 


see Pension and Welfare Plans 
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